-237-

s

( 100101>

B849:C91

s

Locke

(performance goal orientation)

2.1

13

»”

: 2000—12—20

30

(goal setting theory)

s

o

(

510623

(learning goa orientation)

s

: (D



-238- 2001

; (2) ( ) ; (3D
; () ; (5)
2. 2
: (D) ;3 (2)
H (3) H (4) o ’
3
(feedback-seeking behavior ).
3.1 (the perceived cost) (perceived value)
3. 1. 1
(Ego cost),
M, Ashford  Coming®?
0 : (1) ; (2) ; (3)
. Far B, ,



-239-

(self-presentation cost),
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