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A Study on Wor k-Family Conflict
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Abstract

This study was designed to explore the conflict between
work and family and to examine the model of work-
family interface. 195 subjects from banks,academic in-
gitutes and high-tech companies participated in the in-
vegtigation. It was found that work - family conflict
could predict employee’ sjob stress better than family -

work corflict. The work - family conflict influenced job

satifaction through the moderating variable of job
stress Women' s job attitudes were more senstive to
their perception of work - family corflict.

Keywor ds: work-family interface, work - family
conflict ,family - work corflict ,job stress,job satidac
tion



