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The Prospect of Managerial Psychol ogy

SHI Kan L U Jia
(Ingtitute of Psychology ,Chinese Academy of Science Beijing 100101)

Abstract

This article examined the recent development of Man-
agerial Psychology , and indicated that in the Stuation
of economy globdization and rapid organizationa devel-
opment , research had switched itsfocus to the issues of
organizational change, leadership behavior , motivation
mechanism and organizational culture. It could be
found that much research was conducted at the organi-

zationd level with reference to national objectives. Both
short - term goals and long - term godsfor Manageria
Psychology research were put forward in this paper.
Key words: manageria psychology , development
trend, organizational change, human resource develop-

ment



