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Abgract Obective:To know occupationd commitment of nurses. Method: All of 426 gdf nurses from three hogitds in Wuhan were inter-
viewed by occupationd commitment quedionnaire. And multiple regresson anayseswere used in this data. The rdiablility and validty of occu-
pationd commitment quedionnaire for nursesis reaonable. Reault : Demogrgphic variables such as age , education level have an irfluence on oc-
cupationd commitment. There are sgnificant postive efects of occupational commitment on career satigaction , organizationd citizen behavior ,
organizationa commitment and job performance . Occupaiona commitment is a good predictor of organizational turnover intention and occupar
tiond turnover intertion.
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