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tion. There were sgnificant differences on reticent behaviors,
pardld activity , ocid interaction, socid initiatives, and play-
ing novety toys between continuoudy inhibited children and
continuoudy uninhibited children.

Key Words: behaviora inhibition, categoriesof play , peer
interaction , initiatives.

A STUDY OF THE CORRELATION BETWEEN
THE COGNITIVE STYLES OF HYPOTHESIS
TESTING AND CL USTERING AND L EARNING
DISABIL ITIES

Shen Liemin

(Department of Psychology , East China Norma Universty)

In this study we used a sdf-dedgned ability questionnaire
scale, combined with teacher questionnaires case interviews and
surveys to examine the reationship between the two cognitive
gylesof hypothesstesting and cdustering and learning disabili-
ties The subjects were 259 students, incduding 80 primary
school students of grade 4, 94 junior high school students of
grade 1, and 85 senior high school studentsof grade 1. The re-
sults suggested that the soores of the academic underachieve-
ment studentsin thistwo agects were lower than the academic
achievement students, and this sgnificant difference existed of
different school grades. There was d < dgnificant difference in
the two soores of the academic underachievement students of
different school grades, and the difference tended to increase
with age.

Key Words: learning disabilities, the cognitive styles of
hypothesstesting, The cognitive styles of clustering.

A STUDY OF LOGICAL RWUL ES OF THE EFFECT
AND TRANSFER OF SMSD AESTHETIC CON-
CEPT L EARNING

Zhao Linli

(Department of Psychology , Southwest-China Norma Universty)

The subjectsof this sudy included 49 pupils of grade 4 in
an dementary school and 30 graduate students and universty
teachers. They learned aest hetic concepts under the guiddine of
SMSD Modd. The result showed that the modd did inprove
the subjects’ aesthetic understanding and aesthetic feding, no
matter whether they beonged to the group of lower thinking
leve or the group of higher thinking levd. Four regresson e
guations were reguired by a regresson andyss of the effect of

aesthetic concepts learned on aesthetic concepts unlearned. On
the bassof the equations, a modd diagram of SMSD aesthetic
concept learning and trander was drawn. And by andyss and
induction, the logicad rules of pardle trander, longitudina
trander , cross trander, crcuit tranger appeared dearly.

Key Words: SMSD modd , aesthetic concept , learning ef-
fect , trander, logica rules.

AN ATTRIBUTIONAL STUDY OF PEER ACCEF
TANCE AND REJECTION AMONG MIDDL E
SCHOOL STUDENTS

Pan Jiayan

(Nanjing Norma Universty , College of Educationad Science)

Taking reference from and according to the domestic Stua
tion, this study compiled the middle school Student Interper-
ona Attributiond Style Scale and explored the reationship be-
tween ocid statusand interpersona attributiona style aswel as
perondity. The resultsindicated both variablesinfluencing the
cid gatus of Middle School students. Regected students had
dgnificantly different interperoond attributiona styles on pos-
tive events, but no dgnificant differences in negative events.
Thisimplies that it is posible to improve the peer reationship
of rejected students by changing their improper interpersona at-
tributiona syle.

Key Words: interpersona attribution, peer rdationship,
attributiond theory , ociometric satus.

AN INITIAL STUDY OF FACTORS AFFECTING
THE TRANSFER OF TRAINING

Wang Peng, Yang Huadong, Shi Kan

(Ingtitute of Psychology , CAS)

The influence of the dimate of trander and the trainee’ s
perondity on trander behavior was studied by means of inter-
views, questionnaires and on-the-got experiments. The results
were: 1) The dimate of trander of training influenced directly
the frequency of trander behaviors. 2) Feedback was an inpor-
tant factor afecting the trainees ideaof the gpplicability of the
training program; in the meantime, the trainee’ sidea could in-
fluence directly thefrequency of trander behaviors. 3) Leaders
feedback , time support and colleagues’ support could discrimi-
nate among different types of the dimate of the trander of
training.

Key words: trander of training, trander behaviors, feed-
back.



