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Psychological ressarches of theories and methods in human
resour ce managenent

SH 1 Kan
Institute of Psychology, Chinese A cademy of Sciences, Beijing 100101

Abstract:  The article ismainly to introduce the author’s researches in human resourcesmanagem ent
for the past 20 years They include the theories and methods in intelligent simulation training, re-
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training model, vocational guidance, p sychological selection of pilotsand gacenan; Selection of senior
managers based on competence model; organizational change of state enterprises and academic
institutions, characteristics of decision styles of managers in dow nsizing of State Enterprises In
acoordance w ith the needs analysis of econom ic globalization on psychological researches in human
resource managanent, based psychological behavior in the social and econom ic transition, the author
proposed targeted suggestions for the development of managerial p sychology in future

Key words human resources managanent; smulation training of intellectual skill; psychological

selection; assessment of competence model; organizational change
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Proceduremodeling of ERP based on CE

HAN Ya-xin,LUO M ing-yu, TAN Yuejin
System Engineering Dept of M anagenent College of N ational U niversity of D efense T echnology,
Changsha 410073, China

Abstract: After discussing the enterprise resource planning (ERP) and the ERP based on
Concurrent Engineering (CE- ERP), thispaper described the procedure model structure of the CE-
ERP, and gave the analysis of its task object-supply chain W ith themethod of global hamonization
and the local smulation, this paper modeled the supply chain, and at last explained the application
and the advantage of the procedure model

Key words CE; ERP; supply chain; multi-faced modeling
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