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COMMENTSON THE SOCIAL COGNITIVE CAREER THEORY

Long Lirong®, Fang Liluo’, Li Ye?
(* Institute of Psychology, Chinese Academy of Sciences ,Beijing 100101)

(% Department of Sociology, Central China Normal University, Wuhan 430079)

Abstract Socia cognitive career theory (SCCT) integrates the effects of psychological, social,
and economical factors on career choice by using three key concepts such as self-efficacy, result
expectation, and goa setting. Differing from traditional typology theory, need theory, and
developmental theory which studied the psychological factor, socia factors, and economical
factors independantly, SCCT explains the nature and process of career choice systematically at
different time point of life span. It does help to develop a new approach to career theory in future.
Finaly, the disadvantages of SCCT such as lack of implicit concepts and operationalization are
commented.

Key words social cognition, career theory, career choice.
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