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A Study Project on Human Resource Management at the Creative System
of Science and Technology in China

Shi Kan, Cao Xiao-ye, Li Xiao xuan
( Chinese A cademy of Sciences)

Abstract: As a partof the project to raise the level of its whole country by science and education, Chinese government has begun
to realize is creative system of science and technology. it is very important both theoretically and practically to pay attention to
human factor and to study human resources management at this creative system. This paper proposes the targets and hypotheses
of the study on human resources at the creative system of science and technology from different levels including ndividual, group
and organizational levels. Specially, ths paper argues that the study about the model of influcntial factors of scientists’ psycho-
logical state and the study about scientists competence are two of the most im portant studies. Through these studies we could
require the dqtabase for the policy of the human resource development, such as personnel seleection, training, performance as
sessment and motivation. So at last we could construct the system of human resources management w hich would be suitable for
the creative system of science and technology in China.
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