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[Abstract] Objective: To explore the theoretical framework of nurses' competence
scale. Methods: On the basis of questionnaire investigation, literature review and behavior
event interview, we set up the coding dictionary. Then through exploratory factor analysis,
we constructed the theoretical framework of nurses' competence scale. Results: The
dictionary concluded 29 items of competency, from which we took up 12 distinctive ones.
After adding 7 others, exploratory factor analysis showed the KMO was 0.787. There were
6 main factors, which contributed 67.22% of the total variance. Conclusion: The theoretical
framework was composed by professional quality, management innovation, cooperation

spirit, spirit of devotion, technology skill and self accomplishment.
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