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PRI A P {f (Log-Likelihood ratio)
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Personal Views on Some Issues of Economic Accountability Audit

Han Rui

Abstract: Economic accountability audit is a kind of special administrative legal relationship. The power of
supervision through auditing of economic accountability reflects “the process of merging of powers”. The legal
effects of economic accountability audit report is embodied by its legal binding force and the report should be
used as the basis for selection, appointment, rewarding and punishing of leaders by relevant departments.
Economic accountability is classified into direct accountability and management accountability. As a party in the
economic accountability audit, the audited person enjoys the right of administrative appeal. This paper makes
complete analysis on a number of focal issues mentioned above with the expectation of providing theoretical
support to economic accountability audit in China.

Keywords: economic accountability audit, law, views
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The Research on the Work Stress and Job Satisfaction of
Audit Leaders in Local Governments

Chen Yan Wang Erping

Abstret: The research probed into the work stress and job satisfaction of audit leaders in local governments by
means of questionnaire survey. The research has found: Among factors affecting the work stress, individual
differences, such as age, duration of joining the work, post and rank contributed far more than diversified factors
of work satisfaction; Factors affecting the personal work satisfaction are more pertinent to interpersonal
relationship in aspects of satisfaction and responding manner, however, the influence of individual differences
seems not remarkably; The feeling of job achievement which is closely connected with work satisfaction, is also
evidently affected by satisfaction and responding manner relevant to interpersonal relationship. Therefore, it can
be safely concluded that work stress of audit leaders could be largely adjusted by physical and empirical factors,
while work satisfaction could be more guided by social factors such as interpersonal relationship and responding
manner. The feeling of job achievement, from the perspective of its structure of affecting factors, should be similar
with work satisfaction. Both of them may be treated as identical factors in future relative studies.

Keywords: work stress, job satisfaction, auditing, individual difference, interpersonal relationship
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