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Abstrac:t The present sudy tried © exanine the effects of percejved supervisor support m employees wjice hehavior
dimensjons of pramotive voice and Proh bitive voice and invest8ate hemedating influence of trust in supervisor and
pPsychologica] ownership for the organjzation in Chinese organjzationa] context Results based on a sanple ofggy full—
tine enplyees fran enterprises Jocated in the Pear]|R iver Delta e8€im indicated that perceived supPervisor support had
s®nificant posjtive effects on hoth dimensjons of voijce hehavior Hovever the effects of percejved supervisor supporton
the wo kinds of voice hehavior were tiansmitted through differentm echanisns Specifica]]y perceived superwisor sup.
port spositive effecton pranotive vojce hehaviorwas partjally med jated bY psycholpgica] ovnersh P for the organizatpp
yet its positive effect m Prohp itive oice hehaviorwas fu]lymed iated by Psychol®ica] ownersh b for the oran ization and
trust i supervisor
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