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[Abstract] Objective: The purpose of this study was to explore the characteristics of teachers’ Occupational self—
concept and its relationship with individual career management(ICM). Methods: Teachers’ Self—concept Evaluation Scale
(TSCES) and Individual Career Management Questionnaire (ICMQ) were administered to 1233 teachers in primary and
secondary school. Results: (DThe level of teachers’ occupational self—concept was higher, but teachers in secondary
school was a little lower than in primary school. (2 Significantly positive correlations were discovered between ICM and
occupational self—concept. 3 Teachers’ creative self—concept, teacher—student relationship self—concept and professional
ability self-concept had an positive and predictable effect on ICM. Conclusion: Teachers’ occupational self-concept has
a positive influence on ICM in primary and secondary school.
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