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Abstract

Organizationa politicsis a fact of life. For years, persoona experience and anecdota evdence have supported the genera

blief that behavior in and of organizationsisoften political in nature. With the investigation of a tota of 1647 enployeesin 29 enter-
prises, the cognition-of-organizationa-politics questionnaire developed by the researchers was used , and the outcomes of the cognition

of organizationd politicsin China was discussed in the paper.
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