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Abstract

In accordance with the factor analyss of the Chinese employee’ s organizationa commitment , a 5-factor
model wasfirstly discovered , which included afective commitment , normative commitment , ideal commitment ,
economic commitment and choice commitment. Based on such a discovery , Path Analyss technique was used to
further analyze those individud factors and organizationa factors which can influence the organizational commit-
ment. The sample included 3236 Chinese employees. The detailed results were as followis: Those factors that
oould influence: (1) the afective commitment included employee’ s trust toward the leaders, life support from
the organization , the maintenance behavior of the leader and the perceived dependability of the organization. (2)
the normative commitment included employee’ s social fairness exchange level , employee’ s satiftaction towards
oolleagues and the morale of employee’ s belonging organization. (3) theidea commitment included the employ-
e€ s trust towards their leaders, work support from their belonging organization, educationd leve , leader’ s
workabilities organizational promotion system and the satifaction level toward their job. (4) the economic conr
mitment included work experience, employee’ s trust towards their leaders and employee’ s socia fairness ex-
change level. (5) the choice commitment included employee’ s satifaction level towardstheir salary , life support
from their belonging organization , the perceived dependability of the organization , employee’ s social fairness ex-
change level , employee’ s overal satidaction level towards their belonging organization, educational level , age
and their aternativesfor another job.
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