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Legal and Ethical Problems in Gene Research
GUO Zi- li

As mankind benefits greatly from gene resarch, we must admit that we don’ t get them without
any price. Gene research should follow strict legal rules, and should guarantee people’ s liberties and

hum anrights. To ensure it toward a correct direction, criminal behaviours in the research should be

punished at law.

Financial Globalization and Precautions against Financial Risks
GAO Han

Since 1990s, financial markets have been becoming more and more integrated with the speeding
up of the globally economical integration. Financial risk, therefore, becomes worldwide and its influ-
ence is becoming larger and larger. The strategies of China are as follows: further deepen structural re-

form, strengthen financial supervision, co— operate further with international society as a protection a-

gainst financial risk.

Survey of Psychological Features of Staff and Workers in the Process

of Knowledge Innovation and Interrelating Strategies
SHI Kan

According to a survey held by Chinese Academy of Sciences in 1998, the main internal impeding
elements that structure adjustment influences the mental state of staff and workers in scientific research
institutions are as follows: psychology of demanding perfection and safety, worrying about the loss of
status and rights among leading cadres. It is related to the ages of the personnel positively. T he men-
tal state of the middle ages ( from 36 to 50 years old) is anxious about the personnel reform; T he im-
portant external requirements for introducing scientific and technological talents are narrowing the gap
in welfare and treatments with foreign countries, improving conditions of scientific research instru-
ments and information communication; In the meanwhile, it is the key point to establish new evalua-

tion system and encouragement mechanism.



