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Innovation Culture Building in CAS and Innovaing Administrative System
Lix Xiaoxuan', Shi Kan', Shi Bing’

(1. Institute of Psychology of CAS; 2. Bureau of Science & Technology Policy of CAS)

Abstract: Since innovation culture is a very big concept, this paper argues that innovation culture building in CAS be a re-
sult of innovating administrative system. Therefore, the paper suggests two ways to carry out innovation culture building, one
is to apply new management technique, such as CI; the other is to make a productive climate for R & D through a series of
investigation and study to the organization. As to the assessment of innovation culture, the paper proposes that it is a good
way to evaluate some behavior of the organization such as satisfaction, commitment, perception of faimess, and so on.
Key words: Innovation project; imnovation culture building; innovating administrative system.



