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man society are of great significance for raising man. s consciousness in managerial activities and pro2
moting sustainable development. In this article the author takes Aristotle. s / political man, 0 Adam
Smith. s/ economic man0 and Ernst Cassirer. s/cultural man0 as representative of different forms of
management in different eras, and thus reveals the human foundation of ancient political management,

economic management in modern society, and even management in the future knowledge society.

(8) Economic Systems, Social Networks and Occupational Mobility
Bian Yanjie Zhang Wenhong # 77#

The authors first review several sociological theories on the role of social networks in occupational
mobility in both ré&distributive and market economies. In order to analyze the transitional Chinese e2
conomy, they propose four different hypotheses, namely, those of marketization, the continuity of
power, co2existent mechanisms, and institutional gaps. In 1999 a survey was conducted in Tianjin to
analyze these hypotheses. The survey focused on the distinction between information networks and
networks of the connections, which for the first time in empirical research were measured quantitative2
ly. The authors found that job seekers frequently resort to a social network consisting mainly of rela2
tives and friends rather than general acquaintances, and that this social network operates chiefly
through influence or favors and the information it provides plays only a subsidiary role. This trend is
surprisingly stronger in the current transitional economy than in the redistributive economy of the
past.

(9) A Study of the Organizational Commitment of Chinese Employees
Ling Wenquan Zhang Zhican Fang Liluo # 90#

A survey questionnaire on Chinese employees. organizational commitment was designed on the
basis of interviews, data collection, pilo2programs, and scientific analysis. Results of the question2
naire on the psychological structure of Chinese employees. organizational commitment is explored in
this article using factor analysis and a fiv&2factor model consisting of emotional commitment, standard
commitment, ideal commitment, economic commitment, and chance commitment is established. The
relationship between organizational commitment and employees. performance is examined using corre2
lation and intersection analysis, and singl@factor variable analysis, multipl€comparison and intersec2
tion analysis are used together with path analysis of the structural model to determine the reasons for
the occupational commitment of Chinese workers. T his analysis will be beneficial for both the theory

and practice of human resources management and development in enterprises.

(10) Abstract Issues and Their Significance
))) A Preliminary Investigation of the Position of Rule by Law in
the Area of the Criminal Law Zhou Guangquan #103#

The theory of criminal objectivity suggests that value judgements be made on the basis of the ab2
stract actions of ordinary people and the actual harm they cause. The focus of criminal objectivity on
abstract man, abstract behavior and abstract methodology constitutes an intellectual approach which is
designed to rationalize punishment strategy. To a large extent criminal objectivity is therefore consis2
tent with rule by law. Although since the 19th century the abstract nature of criminal objectivity has
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