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ORGANIZATIONAL CAREER MANAGEMENT :MEASUREMENT AND
ITS EFFECTSON EMPLOY EES BEHAVIOR AND FEEL ING IN CHINA

Long Lirong'? Fang Liluo®
(2 Central China Normal University, Wuhan 430079)
(* Institute of Psychology, Chinese Academy of Sciences, Beijing 100101)

Ling Wenquan
(Institute of HRM, Jinan University, Guangzhou 510063)

Abstract

On the badsof thein - depthinterview with thefaculty related to HRM department and the open ques
tionnaire to the employeesin different kindsof enterprises, theorigind questionnaire on organizationa career
management was created. Filot study was implemented with 177 managers ,technicians, or MBA students,
the result indicated that most of the items were accepted after deleting someitems with too high frequency or
too low correlation between the item and subscale. After the rearrangement of the questionnaireitems , an-
other 449managers or technicians from 13 companies completed the questionnaire, the data is factored by
SPSS 8. 0 udgng principad component analys sto extract and varimax to rotate . The resultsindicated that the
organizationa career management questionnaire(i.e. OCMQ) condsted of four components, which were
justice, training, sf recognition, and communication of job information, and 65. 09 % variance was ex-
plained. The Cronbach of each subscale, i.e. justice, training, saf recognition, and soreading of job infor-
mation was 0.87 ,0.76,0. 79 ,and 0. 78 respectively. Thisresearch d < used five other questionnaires which
were career commitment , organizational commitment , job performance ,career satidaction and job involve-
ment as dependent variables. Their Cronbach was0.79, 0.80, 0.65, 0.70, and 0.81, and each question-
naireswas vaid, too. Finaly,399 subjects from 11 enterprises accepted a revised OCMQ ,in which each
subscale cond sted of four items ,and career commitment , organizational commitment , job performance, car
reer satidaction, and job involvement. A measurement model was used to confirm the structure of organize
tiona career management ,good fit index indicated that OCMQ had high construct vaidity. UdngthelL IS
REL 8. 30 to modeling the rdation between the latent organizationa career management and the latent de-
pendent variables , the main fit index were over 0.90 . The result indicated that latent organizational career
management has sgnificant effectson latent dependent variable.

Key words organization, career , organizational career management.



