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TRANSFORMATIONAL L EADERSHIP AND ITS REL ATIONSHIP

WITH L EADERSHIP EFFECTIVENESS

Li Chaoping, Shi Kan
(Ingitute of Psychology , CAS, Beijing ,100101)

Abgract Trangformationa L eadership is a new paradigm in leadership researchesin the west. However , there are few empirical re-
searches rdlated to it in China. In the present research confirmatory factor anaydswas used to test tranformationa leadership’ s con-
sruct vaidity. The results showed preliminary evidence of tranformationa leadership’ s construct validity and it could be divided into
Idedlized Influence, Ingirational Motivation, Intelectua Stimulation, Individud Condderation. Regresson andyses showed that
there were podtive rdationships between Idedized Influence, Intdlectua Stimulation, Individuad Consderation and L eadership Efec-
tiveness. However , the rdationship between Ingirationa Motivation and L eadership Efectiveness was not sgnificant.

Key words: trandormationa leadership , leadership efectiveness, confirmatory factor analyss, ML Q.



