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Human Resource Management Strategies Facilitating
Knowledge Management

LI Chao-ping, SHI Kan
(Institute of Psychology, Chinese Academy of Sciences, Beijing 100101, China)

Abstract  Knowledge Management (KM ) has been one of the most important strategies to build
organizational core competence. In this paper we focus on ‘human’ factor of knowledge management. First,
the concept of knowledge and knowledge management are briefly introduced, then we analyse the relationship
between ‘human’ and knowledge management, and human resources management strategies facilitating
knowledge management are proposed, which can be referred by top management team of knowledge
management and human resource management.

Key words Human Resource Management; Knowledge Management; Tacit Knowledge; Explicit

Knowledge ; Organization Culture



