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THE INAL UENCE OF DISTRIBUTIVE JUSTICE AND PROCED URAL
JUSTICE ON JOB BURNOUT

Li Chaoping, Shi Kan
(Institute of Psychology, Chinese Academy of Sciences, Beijing, 100101 China)

Abstract

Based on 294 samplesfrom three companies, this study first tested the psychologica property of MBI - GSand made
ome revidons according to the result. Then 524 employeesfrom sx companies were invited to join thefind survey. CFA
was used to confirm the construct veidity of MBI - GS. T - tes and One- way ANOVA showed organizationa justice
and job burnout was influenced by demographics variables. Hierarchicd regresson andyses indicated that organizationd
judtice was a power predict of job burnout beyond demogrephics variables. Dominance anaydsfurther indicated that when
predicting Emotional Exhaustion 65. 91 % of the predicted variance was attributed to distributivejustice. When predicting
Cynicism 56.07 % of the predicted variance was attributed to procedura judtice.

Key words job burnout , organizationd justice, digtributive justice, procedurd justice.



