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A Philosophical Analysis of the Rationality of Science( p. 42)
WAN G Wei
Science is usually regarded as the very paradigm of human rationality. But with the rise of Kuhn' s histori-
cism, the point greets many challenges. The paper criticizes the pointsof Logica postivists, Popper , Newton -
Smith, and Laudan. The author tries to find the fundamenta podtion of Popper’ s Critical Rationalism, and
then anayses rationality ascriticism. Scienceisrationa because the scientific community holds a critica attitude
to their ams, methods, and theories. The further philosophica research of the concept of critique may bring to

light the very nature of rationdity.

Review on Job Analysig( p. 50)
YAN Glie, FANGLi - luo
The rapid change and development in politics, economy and science as well as technology has exerted a
great influence on the nature of work. Based on the changing nature of work , 5 badc issues concerning job and-
yss were anayzed thoroughly , which include the real meaning of job analyss, related job anayss theory, job
anayss methods and metrics, the efectiveness of job analyss metrics as well as the strategies for sdlecting job
anayss methods and metrics. The above exploration and analyds can be used as the reference while carrying out

the job analyss.

On the Unsocial Character of Scientific Community( p. 60)
WEN Xue - feng
The paper distinguishes the three meanings of scientific community : scientific community of ecialty , of
vocation and of research. Based on thisanalydsit pointsout that the scientific community possesses the unsocial
character of estranging from the society of the scientific community of gecialty , the character of surpassng the
wciety of scientific community of vocation and the character of ressting the society of the scientific community
of research. Furthermore, the paper discusses the socia function of the unsocia character of scientific communi-

ty.

The Propagation of Greek Sciences in the Middle Ages
and Its Relationship with Religions( p. 65)
HAO Liu- xiang
Based on the studiesof modern western scholars, this article attemptsto draw out an outline for the propa

gation of Greek sciencesin the middle ages, including the historica background of Greek science falling into a
110



