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Job Burnout: A Developing Research Area

Xu Changjiang® ~ Shi Kan'
(MIntitute of Psychology, Chinese Academy of Sciences, Beijing, 100101)
(®School of Educational Science and Technology, Zhejiang Normal University, Jinhua, 321004)

Abstract: This article discussed the development of studies on job burnout from five aspects. First, its conception
and construct has changed to adapt more general people. Second, the theories of burnout emphasize the balance of
job demands and resources instead of personal appraisal. Third, the concept of burnout is being supplemented and
enlarged by its positive antithesis of job engagement. Fourth, the problems of burnout in new organization
structure design becomes a new area in future study. Lastly, the burnout research has extended beyond its original
American borders and the crossculture study is emerging in many countries. The man domains and
developmental trends of job burnout are also predicted.
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