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Abstract: This article was amed at exploring difference of stylesof handling superior - subordinate conflict at work for em-
ployees in stock company and those in state organization Self - compiled® Scale of Styles of Handling Superior - subordinate
Conflict atWork” was used o asess 254 anployees fram five organizations A nalyses revealed that subordinateswere inclined
reolve the conflict by conceding, in contrast, superior by dominating in the wo kinds of organizations, and employees in state
organization were inclined o lve the conflict by conceding more markedly than those in siock company. Subordinates in stock
campany were inclined o deal with the conflict by coordinatingmore markedly than those in state organization Superiorswere in-
clined © relve the conflict by coordinatingmore markedly than subordinates in state organization The results suggested that the
styles of handling superior - subordinate conflict atwork had smilar characters in the o kinds of organizations influenced by na-
tional culture and had different characters by organizational culture
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