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1 (N =642)
a b
1: 2: 1: 2:
Q4 0.82 Q19 0.83
Q3 0.82 Q21 0.81
Q5 0.79 Q15 0.79
Q10 0.77 Q22 0.74
Q1 0.71 Q18 0.73
Q12 0.67 Q13 0.66
Q11 0.73 Q20 0.71
Q2 0.69 Q17 0.71
Q9 0.61 Q14 0.69
Q7 0.59 Q16 0.65
Q8 0.58 Q23 0.59
Q6 0.50 Q24 0.58
: 0.40
a 36.93% 19.86 % ° 33.45% 23.79%
3.2
(Cronbacha) 2 1
2
0.90 0.88 0.80 0.89 0.89 0.79
0.85 0.85 0.76 0.80 0.88 0.82
0.89 0.93 0.86 0.87 0.90 0.81
;AN =642,°n =78
2 , 56 %,
0.79 0.90 , 0.76
0.88, 0.81 0.93, 0.70 ,
1 [21] [22]
3
0. 50,
3 (N =642)
a 0.47"" 0.55"" 0.40° - - -
- - - 0.32° 0.32"" 0.35""
2 Esenberger  (1998) , 8 1 , 58.0 %, 0.89;°
Porter  (1974) , 9 2 , 63.6 %), 0.88

" p<0.01, -
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0.40 0.55, 1
0.32 0.35, :Q4 Q10 Q3 Q5 Q1 Q12
0.01 Q9 1 ( ) ,Q6 Q7 Q8
, 2 ( ) ,Q11 Q2 3 (
), 27.
3.3 97 % 21.28 % 13.08 %, 62. 33 %
, :Q15 Q19 Q21
( ) Q22 Q13 Q18 1 ( )
; Q20 Q17 Q23 Q16 2 (
) ,Q24 Q14 3 ( ),
29.73% 17.70 % 13.27 %,
, 60. 70 %
2
, 4 5
4 4 (N =446)
X2 df X 2 df RM SEA SRMSR GFI CFI NNFI PNFI
1744 66 26.42
356 54 6.61 0.12 0.10 0.86 0.85 0.81 0.67
160 53 3.02 0.07 0.04 0.94 0.94 0.92 0.73
194 51 3.81 0.09 0.06 0.92 0.91 0.88 0.70
5 (N =446)
X2 df X 2 df RM SEA SRMSR GFI CFI NNFI PNFI
1645 66 24.92
276 54 5.11 0.11 0.07 0.90 0.87 0.84 0.69
130 53 2.45 0.07 0.04 0.93 0.94 0.93 0.73
169 51 3.32 0.08 0.06 0.93 0.92 0.90 0.71

4.1



408 35
X 2/ df ,RMSEA , SRMSR, GFI , CFI, ,
NNFlI  PNFI (23] X 2/ df ,
3 1 H 1 1
X? , RM- ,
SEA SRMSR RMSEA SRMSR 4.3
O y 0 1
,RM SEA 0. 08?1 SRMSR “
0. 051 GFI CFI - S - g “ -
NN FI 0 1 s 1 , - 2 “ _ ”
, 0.90, ,
PNFI , .
[26] ( ) :
4 5 , )
[7] “ ”
2 1
1 1 1 ’ (
1 1 ) 1
( ) [9,10] “
4. 2 ” [ll]
1 ,
2 1
1 , 113 - kil 1] - ”
2 1 1



409

(1)

;(2)

; (3)

Argyris C. Understanding Organizationa Behavior. London: Tavi-

stock Publications,1960

Levinon H, Price C R, Manden KJ, et d. Men, management

and mentd hedth. Cambridge: Harvard Univerdty Press, 1962

Rousszau D M. Psychologicd and implied contracts in organizar

tions. Employee responghilities and rights journd , 1989, 2: 121
138

ChenJ Z Lin W Q, FangL L. Thepsychologicd contract inorga

nizations(in Chinese) . Journd of management sciencesin China,

2001, 4(2) : 74 78

( , , . . )

2001, 4(2) : 74 78)

Schein E H. Organizationd psychology (3rd ed). New Jersey:

Prentice- Hal , 1980

Anderon N, Shak R. The psychologicd contract in retrogpect

and prospect. Journd of Organizationad Behavior , 1998, 19: 637
647

Rousseau D M. New hire perceptions of their own and their em-



410

35

10

11

12

13

14

15

16

co

ployer’ sobligations: A study of psychologica contracts. Journd of
organizationd behavior , 1990, 11: 389 400

Arnold J. The psychologicd contract : a concept in need of closer
<crutiny ? European Journa of Work and Organizationd Psycholo-
gy, 1996, 15: 511 520

Kickul J, Leser S W. Broken promises: equity sendtivity as a
moderator between psychologica contract breach and employee atti-
tudes and behavior. Journd of budness and psychology , 2001, 16:
191 217

Kickul J, Lester SW, Fnkl J. Promise breaking during radica or-
ganizationd change: do jugtice interventions make a difference.
Journd of organizationd behavior , 2002, 23: 469 488

Shapiro J C, Kesder L. Consequences of The psychologicad con-
tract for the employment relationship: A Large scde survey. Jour-
na of management studies, 2000, 17: 903 930

Shdk R, Freee C. New facets of commitment in regponse to
organizational change research trends and the Dutch experience.
Trendsin organizationd behavior , 1997, 4: 107 317

Sarrow P R. New organizationd forms, processes, jobs and psy-
In: Sparrow P R,
Marchington M. Human reource Management : the New Agenda.
London: Atman, 1998

Robinoon SL. Trus and breach of the psychologicd contract. Ad-
minigrative Science Quarterly , 1996, 41(4) : 574 599

chologicd oontracts: relving the issues.

Farrow P R. Regppraisng psychologicd contracting: Leson for
the fidd of human - resource development from cross- cultura and
occupationd psychology research. Internationd studies of manage-
ment and organization, 1998, 28(1) : 30 63

Westwoood R, Sparrow P, Leung A. Chdlengesto the psycholog-
ica contract in Hong Kong. Internationd Journa of Human Re
urce Management , 2001, 12(4) : 621 651

17

18

19

20

21

22

23

24

25

26

Zhu Y, Warner M. An emerging modd of employment reationsin
China: A divergent path from the Japanese ? Internationd bus ness
review , 2000, 9: 345 361

Rousseau D M, Tijoriwda SA. What' sa good reason to change ?
Motivated reaoning and socid accountsin promoting organizationa
change. Journd of applied psychology , 1999, 84(4) : 514 528
Rousseau D M. Psychologica contract inventory technica report.
http:// www. andrew. cmu. edu/ user/ rousseau/ O-reports/ reports.
html , 2002

Millward L J ,HopkinsL J. Psychologica contracts, organizationa
and job commitment. Journa of Applied Socid Psychology , 1998,
28(16) : 1530 1556

Bsenberger R, Huntington R, Hutchison Sowa D. Perceived orga
nizationa support. Journd of applied psychology , 1986, 71(3) :
500 507

Porter L W, Seers R M, Mowday R T, Boulian P V. Organizar
tiond commitment , job satifaction, and turnover among psychi-
atric technicians. Journa of Applied Psychology , 1974, 59: 603
609

MacCdlum R C, Augin J. Applications of sructurad equation
modeing in psychologicd research. Annud reviews of psychology ,
2000, 51: 201 226

Seiger J H. Sructurd moded evd uation and modification: aninter-
va egtimation approach. Multivariate behaviora research, 1990,
25: 173 180

Hu L , Bentler P M. Cutoff criteria for fit indexes in covariance
sructurd andyss: conventiond criteria versus new aternatives.
Sructurd equation modd , 1999, 6: 1 55

Keliway E K. Usang lisrd for gtructurd equation modding: a re
searcher’ s guide. Cdifornia: Sage Publications, 1998

CONSTRUCT DIMENSION OF THE ENTERPRISE
STAFF S PSYCHOL OGICAL CONTRACT

Chen Jiazhou' , Ling Wenquan® , Fang Liluo?
(1 Institute of Human Resource Management , Jinan University, Guangzhou, China 510632)
(2 Ingtitute of Psychology, Chinese Academy of Sciences, Beijing, China 100101)

Abstract

With theinvestigation of totd 1088 st&f at two samplesfirst in 6, thenin 4 enterprises, employed by the psycholog-
icd contract questionnaire developed by researchers, the construct dimenson of psychologicd contract had been discrimi-
nated. The resultsof exploratory factor andysds (EFA) at one- sample participants reveded that both s&f’ sobligation
and organization’ s obligation contains two factor dimensons. Oneiscadled redigic obligation, the other is caled develop-
mentd obligation. Two dimension congructs had been tegtified in the confirmatory factor andyss (CFA) at another -

sample populations. The congruct , content, and nomination of psychologica contract dimenson and their differences

mpared to western results were discussed at the end.

Key words psychologica contract , redistic obligation, devdopmenta obligation.



