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Objective :To gudy the correlation of enployees  dress evd uation to their persondity traits. Methods: A totd of

4745 enployees of a group corporation were eva uated for their dresors, dresslevels and perondity tratswith a sif - developed
Scid Sresor Quedionnaire and the NEO Five - Factor Inventory (NEO - FFI) . Results: Erployees overdl sresswas corrdat-
ed dgnificantly with the persondity dimensons of neurcticism (N) , extraverson (E) , agreeableness (A) , and conscientiousness
(O). High- dress subjects soored higher in N and C ,and lower on E and A than the low - dressones. Eva uations o 6 out of 10
typesd ocid dresorswere dfected by one or nore of perondity traits. Conclusion : The present sudy suggedsthat enployees

dress evd uations are asociated with some o their persondity traits in which neuroticiam plays a leading role.
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