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A Research on the Syles of Handling Superior-subor dinate Conflicts:
Its Quegtionnaire and Analysis
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Abgtract  This research was aimed at constructing a questionnaire on the stylesof handling superior-subordinate conflicts. The items
of the scde semmed from operrended interviews with superiorsor subordinates and scaes developed by Western scholars. The ques
tionnaire, dong with the Agreeableness Subscale of NEO-FFI, was used to assess 254 enployees from five organizations. The ex-
ploratory factor anayss results showed that there were three stylesof handling superior-subordinate corflicts, namey , conceding , col-
laborating and dominating. The internal condstent reiability and vdidity of the scale were a0 reported. It suggested that the mode
of handliing Chinese superior-subordinate interpersona conflicts of was different from those developed by Western scholars.

Key words: superior-subordinate, stylesof Handing conflict at work , factory andyss
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The Development of Elementary School Students
Creative Sience Question-asking Ability

Hu Weiping, Han Qin
(Curriculum and Ingtruction Ingitute, Shanxi Norma Univerdty, Linfen, 041004)

Abgtract  The development of the creative stience questionrasking ability (CCQA) of 371 eementary school students was studied
with the experimenta method. The results show that (1) The CCQA of dementary school studentstend to beon the rise; (2) mae
and female development trends of CCQA are amilar. The CCQA of boysis higher than that of girls But the differenceis not remark-
able; (3) The development trend of CCQA of dementary school studentsis different between urban and rura schools It remains stag-
nant from grade 2 to 3 in city schools, but develops quickly in countrysde schools. The development trend is Smilar from grade 3 to
5; (4) The' key period” for the rapid development of CCQA of elementary school studentsisfrom grade 3 to 4.

Key words: eementary school students, creative stience question - asking ability , development



