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TheDevelopment of Psychological Research into

Human ResourceM anagement

Shi Kan
(Institute of Psychological Research, China Academy of Sciences, Beijing 100101)

Abstract: In the recent 20 years, the author of this article has been engaged in the psychological research
into human resourcemanagenent T he research mainly includes the follow ing agpects computerized mod-
el training of staffs, managing mode of retraining, professional counseling and system of psychology test,
p sychological assessnent and methodsof the selection of pilots and astronauts, the competency assessnent
of executives, the structural adjustment of state- ow ned enterprises, staffs quality of life andwork, and
the managanent of scientific research and innovation In accordance with the requirenent of economic
globalization and computerization, the author of this article suggests that a psychological behavioral re-
search should be conducted systematically in accordancew ith the cultural historical and social transforming
background in our country.

Key words human resource management, psychological research, computerized model training, psycho-
logical selection, organizational reformation



