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The New Development of the Research of Competencies

Zhong Lifeng, Shi Kan

Abstract Competency-based human resource management and
developmentisoneof the hot topicsin the fields of management,industrial
and organizational psychology, human resource management and
pedagogy for nearly 30 years. Inthis article, first, the authorsgive abrief
reviewing of thethree main ways of competency research, then analyse
the advantages and disadvantages of different definitions of competency,
and finally induce some types of competeny models and the steps of
competency modeling.

Key Words Competency; Competency Assessment; Competency Model;
Behavioral Event Interview
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