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realized The test verified that Stein rule
portfolio managenent model oould get better
performance than the classical mean-variance
model when the performance w as forecasted in
the field of portfolio management

Key words portfolio managenent; Stein
rule; investment w eight; shrinking intensity
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Performance and itsEmpirical Study JANG
Chonghui (U niversity of Electronic Science and
Technology of China, Chengdu, China) MA
Yongkai p 304-309

Abstract: U sing the relative effective ratio
- Nooefficient, the Benchm ark-Efficient Frontier
M ethodology developed by M atthew &Richard
has been mproved Computing the M coefficient
and infomation ratio, we rank the performance
of fifty-wo closed-end funds in China were
ranked T he obtained rank of the two methods
were oonsistent and reliable The relationship
anmong the fund performance, fund size and fund
age The result show ed therewas no significant
correlation in them.
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Quantitative Study of D efense Spending Inputs in
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U niversity, Zhengzhou, China) p 309-315

Abstract: A coording to the Newv M ilitary
revolution in the world, an empirical study of
Defense Spending Inputs betw een China and the
other oountries was presented, the Scale of
Defense Spending Inputsof Chinaw as analyzed
Several development strategies and
countemeasures for promoting of  the
development of the Defense Spending Inputs of
Chinaw as al® put fow ard
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Contextual Factors Affecting Team L earning
LU Jiafang (Chinese A cademy of Sciences,

100101) SHIKan p 316-319

Abstract: International research advances in
tean learning w ere reviaved The team learning
model proposed by Profesor Amy C
Edmondsn was highlighted The tean learning
process and key mpacting factors were
ilustrated and compared against our know ledge
of teamwork and organizational learning
Practical mplication and further directions to
conduct relevant researches in China were alo
discussed
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L U Fengxia(H uazhong U niversity of Science &
Technology, W uhan, China) L | Zhicheng p
320-323

Abstract: A qualitative modeling method
using fuzzy logicwasput forward A imed at the
recriument of salemen, the modeling and
reaoning w ere made qualitatively and fuzzilly.
Themechanisn of data storage and reaoning in
the systean was described, and the prototype
completed T he validity of themodel w asproved
w ith the help of an exanple
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qulitative reaoning; sales force, recruiment

Analyis of the M otivation of M anages in
Enterprises with” M oral Risk” by Game Theory

L | Yanping (W uhan U niversity, W uhan,
China) YANG Yan p 324-329

Abstractt Based on game theory, four
different kinds of models w ere used, including,
complete information static game, complete
inform ation dynam ic one, incomplete inform ation
static one, incomplete static one, and incomplete
dynamic one It was found that under the
complete information, the optimum choices for
themanagers immoral behavior depended on the
probability of the supervision of themanagers by
owners under the tems of the incomplete
information, the managers would take the best
reponse to the tactics of the owner when their
being mmoral

Key word: gane theory; managers moral-
risk; supervision cost; motivation
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Jiuping (Sichuan U niversity, Chengdu, China)
L IAO Zhigao p 330-340

Abstract: Based on the reviev of the studies
of innovation diffusion, and aimed at the basic
hypothesis of the Bass model, 4 differential
dynam ic modelsw ere formulated w ith the theory
and method of differential dynanics The
anpirical analysis of the modelswas made and
ome rules of the innovation diffusion were
obtained the data from Chinamobile, telephone,
China TV set and etc
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