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The measurement and eval uation on organizational innovation culture in

Chinese Academy of Sciences
SHI Kan, REN Xieo-peng, WAN GBin
(Indtitute of Psychology , Chinese Academy of Sciences, Bdijing 100101, China)

Abstract : Usng Standard questionnaire, 4658 employees were participated the measurement and eva uation on organizationa innova

tion culture, who camefrom 84 sub-ingitutesof Chinese Academy Stiences. The results showed the leaders and employees were satis
fied with the dfectsof the building of organizationa innovation culture in Chinese Academy Sciences. The 3 highest eva uation index-

es were country-oriented ; innovation encouragement and imagine logo and the 3 lowest eval uation indexes were dtruistic behavior , re-

goonghility and afar-opened. The employees under 30 yearsold eva uated leadership behavior highest , the employees over 50 years

old evaluated employee behavior highest. The evaluation for value beliefsof the employees whose work time were over 20 years was

higher than that of other enployees. The evaluation for leadership behavior and value bdiefs of the key researchers was lower than

that of other groups. The evduation for own leadership behavior of legd persons and leaders were higher than the members.

Key wor ds: organizationd innovation culture; measurement and eva uation; Chinese Academy of Sciences



