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A Review of the Resear ch about Organizational Commitment

Hu Weipeng,  Shi Kan

(Institute of psychology, Chinese Academy of Sciences, Beijing 100101)
Abstract: In this paper, we used the facet design to review the past study about organizationa
commitment. Our review are from the following eight facets: the based theory, the conceptua and
operational definition, the reliability content validity convergent validity discriminative validity
of the measure and its antecedents. It was found that the present definitions for organizationa
commitment were highly overlap that it should be reorganized, and the content validity,
convergert validity and discriminate validity of present questionnaires should be further
investigated; previous researched about organizational commitment are mainly to explain
individual’ s intention to stay or intention to leave, it was lacked that to explain the relationship or
employment relationship between employee and the organization which he/she belongs. It is
needed to do longitudinal study to invest the causal relationship between organizational
commitment and some other employe€ s attitudinal variables; further studies also need to invest
the interactive relationships among the different facets of organizational commitment.
Key words: organizational commitment affective commitment continuance commitment
normative commitment, employee-organization relationship.



