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Review on the Predictive Research of Job Performance

Luo Zhengxue
(Institute of Psychology,Chinese Academy of Sciences, Beijing 100101, China )
Miao Danmin

(Department of psychology, Fourth Military Medical University, Xi’an 710032, China)

Abstract: The article summarizes the new researches on relations between personality and job performance, and
relations between ability and job performance, and the model for predicting job performance are discussed. Such
individuals’ individualities as ability and personality have influences on their job performance, and appropriate
personality and ability tests can help predict their job performance. The present paper suggests it is important to
study the structure, predicting model and cross-cultural research of job performance.

Key words: job performance, task performance, contextual performance, cross-cultural research.



