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Abstract: The establidment of a hamonious ciety mainly dealswith people, and people are the key in the process of establishing
a hamonious ciety In thisview, it ispivotal © kegp good relationships betveen people and people, people and organization, people
and sciety and people and the nature It isvital © pay attention t public mental and physical health and t pramote decision making of
govermments o endure a hamonious relationship betveen econamic growth and ciety progress The author proposes that establishing
healthy organizations is esential in the establisment of a Dcialistic hamonious ociety and thus the issueswhat are the influencingmech-
anisn and criteria of a hamonious ciety in this transition time can be explored fran pergectivesof cial psychology, organizational be-
havior and human resource managanent Moreover, the author proposes good health (both mental and physical), excellent competencies
and innovative organizational culture are three essential gmbols of a healthy organization W ith the rgpid development of econamics it
not only benefits the establisment of a harmonious ©ciety and al® increases the theory innovation of management science o systamatical-
ly investigate the influencingmechanisn of healthy organizations in such a transition tme Hence, mportance should be attached o the
folloving six agects to pramote studieson healthy organizations studieson criteria systansof mental health in all kindsof organizations
studieson ocial waming systams for psychological behavior in emergency; studies on psychological behavior mechanisn of labor relation
in the transition time studies on Employee A ssistance Progran and stressmanagament, studies on leadership campetency modeling and
development for managers (both in business and in goverrments); studieson fomulation of suitable organizational culture in a healthy or-
ganization A dditional more suggestions are al© given
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