o
o
26 1665 45
45
G311 A 1002-0241(2005)01-0016-04
1665
1605 96.40%
62 902 ( 56.20%)
1999 593 36.95% 6.85% 45
873 58.01% 45
632 41.99%
2.
(
)
1 9 18
2001 26
26 5
2004-09-01
1964.11~



1 5 35
5 1& ”
1
A | VA | MR | BAAAA | BB | AEEURE | IR | R
AR H " . .
.y PR AR AR T | oERUTTAY )
A | IR o » [lIX Ve | TR
LRI, | BRI | B RS
LT RIS _ X RS | AW
) LIRS RE VK ¥
AR i
2001
26
902
3.
SPSS10.0
Amos4.0
1.
1605 2
(12
0.84~0.89
0.70

VA | WA ) AARAY | I

J | FTRUKCY | DERERE | #roiae

o
)
-

e 0.86 0.81 0.85 0.87 0.89 0. 85 0. 87
Amos
Bollen
AGFI NFI NNFI PNFI CFI IFI RFI
0.80 3
0.80 4
3
12 Df | y2/df | AGFL { NFI | NNFI | PNFI | CFI | (FL | RFL
3740.78 | 539 | 6.94 | 0.85 | 0.89 | 0.89 | 0.81 | 0.90 | 0.90 | 0.88
4
VAL | ATBAGR S | DA | ISR | IAKA | SERIUKOP | SRR
0.76
0.83
0.80
0.76
0.55
0.77
0.75
0.57
0.79
0.71
0. 66
0.71
0.7
0.73
0.81
0. 5%
0.84
0.76
0.8l
0.82
0.83
0. 88
0.73
0.81
0.71
0. 66
0.81
0. 79
0.85
0.52
0.82
0.81
0.73
0.77
0.66
2.
5 26
13 ” 13 ”

o005 17




45 HLIF 45 4L 1
R t
M SD M SD
“ ” AR 4.16 0.62 4.27 0.60 3.530%#
H g 4.15 0.63 4.21 0.56 1.878
DN 3.52 0.87 3.65 0.85 2.943%*
Ri¥sly 3.70 0.82 *3.76 0.77 1.389
BHRK 3.40 0.83 3.59 0.70 4.6]11%%*
5 26 7 n=1.605 PR 1 5 3,65 0.82 383 | 075 | 4287
PR 3.23 0.80 3.38 0.82 3.635%%*
U809 | [HBAARRR | BalXElik | BBt | DIACKAR | B | BoERR
T 419 4.17 3.72 3.71 3.55 3.48 3.29 #41<0.001##p<0.01*p<0.05
b 062 i 0.60 0.80 0.80 0.87 0.78 0.80
3 8
1 8
WY EERERE £ = ¥ BRRL RN o
T nEm— mE— | mE—
VA £t 0.455* FEALKY | 05920k |11 0.119%%*
WE = ay—- i
A SR 0.847%* LA 0.155%**
6 500wy 0.581* b1 0.089*
6 wny= mE=
A i 0.871%** |:ﬂ:$&t»ﬂjT 0.179%**
WAL (n=593) BIEEAL (n=902) FivEwiR 0.811** bilIX 4 i 0.073*
B == 7 t — . A A .
M D o D FRIX 0.405 ;;:\)M\ 0.069
e |
IR . . 4. . 98**

f J%Ufw 427 0.61 4.17 0.62 2.98 e | oneaee
il : 4.29 0.56 4.11 0.62 5.91%4 bl gl B 0,095+
LA K4 3.80 0.81 3.44 0.85 8.174%* B A 0.085%
KBS 391 0.73 3.61 0.83 7.21%%* | FRR 0.068*

| K 3.70 0.69 3.35 0.81 .77+
BIX 4 3.88 0.81 3.64 0.78 5,584 *p<0.001,#p<0.01,%p<0.05
ARy 3.41 0.84 3.24 0.78 4.03*** 8
#3p<0,001,%%p<0.01
2 “ "
45 45
T
45
45
45 45
7
4.



Locke
Herzberg
T
45 45
45
45
45

45

Glenn

Scott

1986:34~47

Keller

2001.
1985.

[J]. ,

38

2005.1 19



1. 1994 6 :6~7
2 . [N]. 2001-
08-21
3 g ” . 2004 [R].
2004.
4 . [N].
2001-10-12

19

1988.
6 .2001
2002.4
7 Higgs, A C, and Ashworth, S D.1996. Organizational Surveys
Tools for assessment and research. Organizational Surveys,
chapter 1. San Francisco: Jossey—Bass.

8 Locke, E A. What Is Job Satisfaction?[J]. Organizational be-

havior and Human Performance, 1969,4:309~336

9 Brayfield , A H, and Rothe, H F. An Index of Job Satisfac—

tion [J]. Journal of Applied Psychology,1951,35:307~311

10 Hoppock, R. Job Satisfaction. New York: Harper & Row,
193s.

11 Locke, E A. The Nature and Causes of Job Satisfaction.
Handbook of Industrial and Organizational Psychology.
Chicage: Rand McNally, 1976.

12 Rhodes, S R. Age-Related Differences in Works Attitudes
and Behavior: A Review and Conceptual Analysis [J]. Psy—
chological Bulletin,1983,93:328~369

13 Koys, D J. The Effects of Employee Satisfaction, Organiza—

tional Citizenship Behavior, and Turnover on Organizational

Effectiveness: A Unit—Level, Longitudinal Study [J].Person—
nel Psychology, 2001,54:101

14 Keller,Robert T.1986. Predictors of the Performance of Pro—
ject Groups in R&D Organizations Academy of Management
Journal. 29(4),P715~726

15 Keller,Robert T.1997.Job involvement and organizational com—
mitment as longitudinal predictors of job performance:A study
of scientists and engineers, Journal of Applied Psychology,
82(4),539~545

16 Scott,S and Bruce, G. 1994. Determinants of innovative be—
havior: A path model of individual innovation in the work—
place Academy of Management Journal;37(3),P580

17 Arbuckle, J L, and Wothke, W. Amos 4.0 User’s Guide.
Chicago, IL: Smallwaters Corporation, 1999.

18 Bollen, K A. Structural Equations with Latent Variables. New
York: Wiley, 1989.

19 Herzberg, I, Mausner B, and Snyderman, B. The Motivation
to Work. New York: Wiley, 1959.

20 Liang, K.G. Fairness in Chinese of Organizations. Disserta—

tion for PH.D, Old Dominion University. 1999.



