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The Influence of Human Resource Practices on Organizational Commitment
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Abgtract : Based on anorrline survey , the gudy got 675 piecesdf quedionnaires. Hierarchica regresson andysesin-
dicated that human resource practice was a power predictor of organizationd commitment beyond demogrgphic variables.
Dominance andys's further indicated that anong predicted variance, 36. 7 % was attributed to traning& development ,
26. 8 % was attributed to pay & welfare , 20. 7 % was attributed to performance gopraisd , 15. 8 % was dtributed to g&fing.
The paper comes to the concluson that human resource practice has remarkable irfluence on organizational commitiment.

Key wor ds:human resource practice ; organizationa commitment ; hierarchical regresson; dominance andyss

Waton Wyatt ,
(11« 2003 2
» , 2.1
(21 Mathieu
Zgjac :
(MetarAnalyss) 131 3 756 ,
, 675 89.3%
Athur  Husdlid : 144
’ ( ) 21.3%, 145 ., 21.5%( 386
[4 5] , 57.2%) ; ,
506 , 75.0%, 121, 17.9%(48
6] . 7.1%) ; , 47
7.0%, 251 , 37.2%, 325
(7047061)

(1981- ), , '



- 22 - 2005 12 11 4

48.1 %, 9 , 1.3%( 43 , )
6.4%) ; , 545 , 1
80.7 %, 55 , 8.1%, 38 , ,
5.6%, 5 , 0.7%(32 68.12 %
. 4.7%) 1
29 (n=675)
6] 51} 0.869
5% 0.858
' ) 0.645
’ s 0.612
(3 ,
) Tl 0.792
@ ' ) T 0.758
T3 0.699
(3 ,
PL 0.783
) (5 ' ' ? 0.744
) 2] 0.640
Ji 0.893
Allen 2 0.726
7 , 2.538 2,327 1.927 1.332
2.3 21.15% 19.39% 16.06% 11.51%
, :SL ,T1
, ,PL
Ji
| ' 3.2
15mn )
24 Anps 4.0
S5 11.5 , 2
AnDs 4.0 ¥ d X/ d Gl AGF CFl NNFI RVISEA
3 219.70 48 4.58 0.94 0.91 0.94 0.92 0.078
3.1 2 X2 o 5,GFl AGFl CFl NN-
14 FI 0.90 ,RVISEA 0.08,
) 3.3
3 (n = 675)
x s 1 2 3 4 5
1. 4.10 0.53 0.71
2. 3.81 0.63 0.26" " 0.75
3. 3.85 0.60 0.29"" 0.58"" 0.73
4. 3.19 0.60 0.16" " 0.55" " 0.54"" 0.83
5. 3.97 0.57 0.38"° 0.61" " 0.52"° 0.54" " 0.87
* *» P<0.01;

3.4



2005 12 11 4 - 23 -

, 3.5 (Dominance Analyss)
4 \
46.7 %, 0. 001
4 \
(8]
5 , )
, 36.7%,
26.8 %, 20.7%,
- 0.002 - 0.080 15.8 %
0.139° 0.017 4
- 0.057 0.015 .
- 0.059 - 0.006 ' _
0.004" 0.071" ” (Resurce-Based View , RBY)
0.335" * (6]
0.276" " )
0.204" "7
0.134" "
F 4.326° " 73.187" "
R 0.031 0.498
R 0.03L° " 0.467" " '
:*P<0.05, * *P < 0.01, * * *P < 0.001 1
5 [9] ,
R X1 X2 X3 X4
- 0 0.366 0.290 0.146 0.268
X1( ) 0366 - 0.062 0.054 0.042 '
x2( )  0.290 0.138 -  0.091 0.073 ’
X3( ) 0.146 0.274 0.235 -  0.181 ’
X4 ( )  0.268 0.140 0.095 0.059 - ’
X1 X2 0.428 - - 0.052 0.017 ,
X1 X3 0.420 - 0.060 - 0.028 46.7% )
X1 X4 0.408 - 0.037 0.040 - ,
X2 X3 0.381 0.099 - - 0.040 ,
X2 X4 0.363 0.082 - 0.058 - ,
X3 X4 0.327 0.121 0.094 - - , , 36.7%,
X1 X2 X3 0.480 - - - 0.008 , 26.8% .
X1 X2 X4 0.445 - - 0043 - 20.7%. 15 80
X1 X3 X4 0.448 - 0.040 - -
X2 X3 X4 0.421 0.067 - - -

X1 X2 X3 X4 0.488 - - - -

R

0.179 0.131 0.077 0.101

36.7%26.8%15.8%20.7 %

X1 X2 N X1 X2 , :
X3 X1 X2 X3 , ( 26 )



26 -

[5]

[1]

(2]

(3]

[4]

(5]

2005 12 11 4

[J91. ,2002 ,8(1) :38-41.
Qeenberg J. Organizationd judice: Yederday, today,
and tonorrow[J]. Journd of Management ,1990,16 (2) :
399-432.

—SPSS

[M]. ,1999. 351.
Lee Hyung-Ryong. An enpiricd dudy o organizationd
judice as a medigor o the reationships anong leader-
member exchange and job sttigaction ,organizationd conr
mitment, and turrover intentions in the lodgng indugry
[D]. Virgnia: Virgnia Polytechnic Inditute and Sate U-
niversty ,2000.
Dougas HF. The role of organizationd judice in multi-
urce performance gpprasd : theory-based gpplications
and directionsfor ressarch[J]. Human Resource Manage-
ment Review ,1999 ,9(1) :1-20.

[ 12004-12-31
[ 12005-07-04

[1]

[2]

(3]

[4]

23 )

Waton Wyatt. WorkUSA 2000- Enployee commitment and
the bottom line [ BB/CL]. hitp://wwww. watonwyatt.
oo research/ printable. ap ? id = W-304 , 2004-01-31.
, , . ?[3]
,2003,5  :12-29.
Mahieu JE, Zgac DM. A review and metarandyssd the
antecedents, oorrdates and consequences of organizationd
commitment [J]. Psychologicd Bulletin, 1990, 108(2) :
171-243.
Arthur JB. Hfectsdf human reource sysemson manufac-

turing performance and turrover [J]. Academy of Manr

[5]

(6]

(7]

(8]

(9]

agement Journd ,1994 ,37(3) :670-687.

Husdid MA. The impact of human reurce management
practices on turrover , productivity , and corporate finan-
cid pefformance [J]. Academy of Management Journd ,
1995 ,38(3) :635672.

[J]. ,2002 ,20(6) :640-645.
Allen NJ , Meyer JP. Affective, continuance , and normer
tive Commitment to the organization: an examingtion of
ocondruct vaidity [J]. Journd of Vocationd Behavior,
1996, 499(2) :252-276.

[J1. ,2002 ,34 (2) : 160-
167.

’ ’ .

[3]. 2001 ,33(3) :259-263.

[ 12004 11-24
[ 12005-07-13



