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The Application of Dan hance Analysis h Organ izational Behavior Researches
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Abstract: It is alays necessary o detemine the relative important of different antecedent variables in organizational
behavior researches, and dominance analysis is an effectivemethod for doing @ Daminance analysiswas described in
detail using the relationships betveen procedural justice, distributive justice and job bumout as an exanple Realts
showed that when predicting Cynicisn 56 07% of the predicted variance was attributed to procedural justice, when
predicting Emotional Exhaustion 59 09% of the predicted variance was attributed to distributive justice, when
predicting Reduced Personal A coomplisment 93 55% of the predicted variance was attributed to procedural justice
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