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Abstract: Thispaper reviens the study on the theory of core competency of organization, and analyses
its significances in organization development and human reource management Core competencies are
the urces of the core competitiveness of organizations and the integration of the unique and campeti-
tively advantageous reurcesof organizations The theory has became an mportant field of organization
strategy, behavior, and human reurce management studies Not much attention has been paid  the

study of core competencies of organization through organization level
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