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Abstract  Objective: To explore the influences of person- job fit (P-J fit) and person- organization fit (P- O fit) on job

satisfaction and the moderating effects of leader- member exchange(LMX) therein. Methods: Hierarchical regression anal-
ysis was used to analyze the surveyed data collected from 592 employees in a big governmental telecom company. Results:

All the three predictors’ standardized regression coefficients of job satisfaction were positive and significant;

As LMX

increased, the effect of P-J on job satisfaction decreased gradually, while the effect of P- O increased. Conclusion: LMX
moderated the relationships between P-J fit, P- O fit and job satisfaction.

Person- job fit; Person- organization fit; Leader- member exchange; Job satisfaction
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