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The significance of perceived justice research on public administration

LI Da-zhi
( Institute of Psychology. Chinese Academy of Sciences, Beijing 100101, China)

Abstract: On the basis of reviewing and commenting on organizational justice, this article draws three issues. First it brings forward

that perceived societal justice is one of the sensitive indicators on the embodiment of societal justice value, which is important in public

administration. Secondly, the article concludes that canonical governmental behavior and effective citizen participation are the keys to

improve the impact of public administration and that enhancing communications between the government and the public is an effective

approach to improving perceived societal justice and achieving public administration target. Finally, the article also demonstrates that it

is critical to emphasize the perceived societal injustice and insecure factors from distributive injustice, and to apply sufficient inspec-

tions and pre — warning tasks.

Key words: perceived justice; public administration; public decision — making



