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A Brief Introduction to the Development of the U. S National Standard
O ccupational Classification System and Its mplicationsto China
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Abstract: Thisarticle briefly introduced the current view of theU. S National Standard Occupational Classification Sys-
tan, reviaved its history of development, rules and methods of revision, the characteristics and gpplications of the new
Standard Occupational Classification systan, and the endeavor in developing Occupational Infomation Netvork (O *
NET). Lastly, based on the experience of the development of U. S National Standard Occupational Classification Sys-
tan, the authors gave some suggestions on revising national occupational classifications in China, including collecting
advices fram all kinds of people in ©ciety, emphasizing scientific and fomalized occupational classification criterion,
collecting empirical infomation about jobs and occupations, taking effectivemeasures o ensure the update of the national
occupational classification systam of China
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