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Procedural Justice, Job satisfaction and Organizational Commitment:Mediating
Role of Job Insecurity
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Abstract  Objective: To explore the influences of procedural justice on job satisfaction and organizational commit-
ment, and the mediating effects of job insecurity therein. Methods: Mediating regression analysis was used to analyze the
survey data collected from 592 employees in a big state- owned company. Results:

Procedural justice was positively re-
lated to job satisfaction and organizational commitment, and negatively related to job insecurity;  Job insecurity partially
mediated the influences between procedural justice on job satisfaction and organizational commitment. Conclusion: Im-
proving procedural justice can decrease employees’ job insecurity and thus increase their job satisfaction and organiza-
tional commitment.
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