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Abstract

Introduction A growing body of literature has been focusing on the factors affecting incumbents job analysis
ratings The objective of the present study was o explore the effect of different facetsof job attitude, including job
satifaction, affective canmiment and job inwlvement, on <ill ratings by incumbents’ coming from four
occupations after controlling other variables The present study al® amed to detemine which of the above three
variables of job attitude would have the strongest effect on <ill ratings

M ethod Two scales fran the Occupational Infomation Netvork (O * NET) measuring both the importance

and level domains of job illswere adninistered o 272 enployees fran four occupations They were 50 hunan
reurcesmanagers fram public sectors, 54 computer ofivare designers, 100 online editors, and 68 newn aper
salepeople Hierarchical regression analysiswere use o analyze the survey data

Reaults The reaults indicated that, after controlling for the demogrgphic and dummy job variables, job
satidfaction, affective commiment and job involvanent showved significant asociations o both the importance and
level domainsof ill ratings In particular, job satisfaction had significant effectson the ratings of organizational
«Kills and cognitive ills in the 2 domains, aswell as ratings on technical ills in the level domain A ffective
conmiment had significant effectson the ratings of cognitive ills in both the importance and level domains Job
involvement had significant effectson the ratingson organizational and cognitive ills in the 2 domains Iltwasal®
found that anong the three variables of interest, job satifaction had the strongest mpact on <ill ratings in both
damains

Conclusion Some implications can be dravn fram the present study First, by studying the effect of job
attitude on ill ratingswhile controlling for other variables and by collecting data fram a variety of occupations and
positions, such as managers, research and development professionals, and sales persnnels, the present study
extends research on the factors affecting job analysis ratings Consistent with previous findings, the present study
alo suggests that job attitudes influence job ratings in different damains including the level and importance
damains Finally, the study suggests that, among the three variables of job attitudes that were studied, job
satidaction has the strongest effect on <ill ratings There is a need for human resurces professionals to collect
more infomation fran job encumbents that is related to their job attitude when conducting job analyses
Key words job analysis O = NET, job stidaction, affective conmimment, job involvament



