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Building Dynamic Model Based on
Organizational Core Competency for

Competitive Advantage
Xiao Ling?, Liang Jianchun®?, Shi Kan?

(1.Chongqing University, School of Trade and Public Adminis-
tration,Chongqing,400030,China; 2.Center for Social& Eco-
nomic Behavior Institute of Psychology, Chinese Academy of
Sciences.Beijing,100101,China)

Abstract:Organizational core competency is the major source of
strategic heterogeneous resources, and the basis for organiza-
tion to generate sustaining competitive edge. Based on existing
research, this article intends to apply dynamic model based on
organizational competency to explain how to generate and keep
sustaining competitive advantages.

Key words: organizational core competency; core competency;
competitive advantages; organizational learning
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