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Abgract The 2 x 3 x 2 between subjects experiment examined the dfectsof extremity shifts, heuridics and cid desrahility on
job irformetion conpleteness. The conpleteness is cooperaively defined as the sum of dl job irformation cross sets by any two
providers. The MANOVA resuts indicated that : @) The extent of extremity shifts had efects on job irformation conpleteness.
BExtremity shifts lead to the inconplete job irformation under the condition of high socid desrahility , while under the condition of
low ocid dedrahility extremity shifts had no efects on job irformation conpleteness; b) Heuridics led to the inconplete job
irformation. As being notivated and provided with the typica job irformetion , the participantswill engage in sygemetic processng
which makes the job irformation nmore conplete; c) Scid dedrahility is the noderator of extremity shiftsjob irformaion
oonpleteness and heuridics job irformation conpleteness reaionships.
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Table 2 MANOVA reautswith job andys's irformetion conpleteness as dependent variable
F

Within Cdls 84.17 27 3.12

BX( ) 60. 00 1 60. 00 19.25 0. 000
HE( ) 97.40 2 48.70 15. 62 0.000
D( ) 0.9 1 0.90 0.29 0. 596
D x EX 12.45 1 12.45 3.9 0. 046
D x HE 33.78 2 16. 89 5.42 0.011
HE x EX 16. 90 2 8.45 2.71 0.085
D x HEx EX 6.85 2 3.42 1.10 0.348
EX within D (1) 8.95 1 8.95 1.34 0. 255
EX within D (2) 54. 52 1 54. 52 8.14 0. 007
HE within D (1) 33.48 2 16.74 3.20 0.050
HE within D(2) 93.27 2 46. 64 8.93 0.001

R?=0.723;

R? =0.611
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Inaction between ocid dedrahility and heurigics
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