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Reflection on the Building of Health - style Organization
SHI Kan', ZHENG Rui®
(1. Institute of Psychology of Chinese Academy of Sciences, Beijing 100101, China;
2. Graduate University of Chinese Academy of Sciences, Beijing 100049, China)

Abstract: The traits of a health — style organization are including normal psychological state, successful quali-
fication character and innovative organizational culture. This article analyses the building of health — style organiza-
tions in a hominy society.
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