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Construction of a Core Competence Model for Financial Organizations

LI Lang', LIANG Jian- chun*?
(1. Chongging University, Chongging 400030; 2. Chinese Academy of Sciences, Beijing 100101, China)

Abstract: Organizational core competences are the combination of various distinctive and competitive sources. A
guestionnaire about the core competences of financial organizations is designed by reviewing previous relevant lit-
eratures and by interviewing fifty middle and top mangers; then the results are analyzed by using the factor
statistics method and the core competences model which includes seven factors- financial supervision ability,
strategic position, organizational security, financial innovation, staff qualification, responsible administration and
risk control. The research indicates that this model has a good reliability and validity, and it is of great impor-
tance for China’s financial organizations to construct their harmony and to enhance their core competitiveness.
Key words: financial organizations; core competences; competency model

US Dollar Privilege and Global Unbalance and their Effect on the Reform of RMB Exchange Rate Regime

CAO Chui- Long
(Wuzhou University, Wuzhou 543002, China)

Abstract: The global economy is involved in further unbalance, which is the result of the new US dollar privilege
and the “New Triffin Dilemma” . The current US dollar privilege has developed after the dollar is not valued in
gold. As a result, the US enjoys more benefits from its dollars’ privilege. The privilege of US dollar is weakening
the effects of the RMB appreciation and it may also hinder the reform of RMB exchange rate system, which will
lead to the “float fear” and the priority of US Dollar.

Key words: global unbalance; US dollar privilege; New Triffin Dilemma; reform of RMB exchange rate regime

A



