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Abstract: In order to explore the effect of persnality of interpersonal relationson styles of handling superior -
aubordinate conflict atwork, the indigenously developed questionnaireswere used 0 assess 254 enployees fran 5 or-
ganizations The reaults showed that subordinateswere inclined to reolve the conflict by conceding, in contrast, wu-
perior by daminating Face had significant positive influence on conceding, hamony could positively affect conceding
and oollaborating, and flexibleness could negatively affect dominating It was suggested that the personality of inter-
peronal relations could predict the styles of handling intemperonal conflict, but its effectwas Imited
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