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Fig 6 Organizational mnovation as a totalmediator of the relationship between organizational
kaming and perceived finance perfomance
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Fig 7 The theorymodel of organ zational leaming effects
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Empirical study on organizational learning and its effectm echanism of
Chinese enterprises

YUHaibo, FANG Li2uo, LING Wen2Xpan’

1. School ofM anagement Beijing NomalUn wversity Beijng 100875 Chng

2 Institute of Psychology Chmnese A cademy of Sciences Beijng 100101, Ching
3 School ofManagement Jinan Un wersity Guangzhou 510632 Chna

Abstract Organizational leaming construct and its effect mechanism are the findanental problans n the
study on organ izatbnal leaming On the base of nterview, pilot study and survey the survey data 0f908 man2
agers and employees fian 43 campanies ofdifferent districts n Chnawas analyzed The results ofexp bratory
factor analysis (EFA) and confimatory factor analysis (CFA) showed organizatonal leaming of Chnese en2
terprises was a mu kt2dim ensional construct that was canprised of nter2organizatonal leaming organizational
level leamng collectve level leamng mndividual kamng exp bitation leamng and exp braton leam ng
The results of HLM ( hierarchical Inear modelng) showed that the collective level parts of organizational
leamng affcted nd widual enployeecs satisfacton and enotional canm im ent through ndwidual leamng In
organizatons of hgh level organizatonal level leaming and lov level exp bitation leamng the relatonships
between satisfaction (or enotional canm itment) and tumover ntention were strong The results ofHRA (hie2
archical regressbn analysis) showed that organiztbnal leamn ng effected fnancial perfomance though organ 2
ztonal mnovaton These resu lts were sgnificant to the study and practice of organ iatonal leam ng

Key words organizatonal leaming hierarchical linearmodelng mediator moderator leaming organ iaton



