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Objective To study the mediating effect of coping methods between work-nonwork conflict
91 samples were selected from an IT company were investigated with
work-nonwork conflict questionnaire, coping methods scale and STAI ( State- Trait Anxiety Inventory, STAI).
Multi-level regression analysis was used to test the mediating effect. Results The highest score of four factors of
work-nonwork conflict assessed by IT managers was work-leisure conflict [ male 3. 08 % 0. 61; female 3. 17 =
0. 687 ;the score of females state anxiety was higher than normal [ (43.60 £ 10.74)vs(38.97 +8.45) ] ; while the
trait anxiety were lower than normal for both male and female. Complete mediation effect of passive coping methods
between work-parenthood conflict and state anxiety, and partial mediation effect of it between work-parenthood con-
flict and trait anxiety were confirmed. Conclusion Appropriate intervene and training of coping methods to IT
managers can help them coping with work-nonwork conflict and then reduce the anxiety level, and finally improve
the performance.
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